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Description 

The way you teach is as important as what you teach. If you are interested in working with adult 

learners, our course will provide you with a better understanding of what it takes to aid in the 

education of working professional adult students.  Today, teaching requires more creativity and 

understanding. Instructors need to be aware of the diversity of adult learners and instructors must 

retain a greater depth of skills than ever before. In this course, you will learn how to use the most 

current methods in adult learning to give you the confidence you need to succeed and overcome 

the challenges that accompanies the adult learner.   All of our textbooks are now provided as 

eTextbooks.   All materials are included in your training cost so there are NO extra fees for books! 

* You have 4 weeks to complete this online course from date of your enrollment. 

After completing this course, you should be able to: 

 Recall the different types of presentation models used in the adult learning environment 

 Recognize the different types of lecturing methods 

 Define experiential methods of teaching 

 Identify effective questioning techniques  

Teaching Adults Module 1 

Teaching Methods and Managing Diversity  

Adult learning begins with a student who has a desire for new knowledge or a need for new 

experience. Module one will guide instructors to help facilitate students with this journey 

through a partnership.  With adult learners there is an active dual participation in the learning 

process.  We will look at how different types of presentation methods to use in the adult learning 

environment.  Also included in module one is the responsibility of the instructor to create a 

respectful environment that encourages diversity and overcomes personal biases and stereotypes. 



 Presentation Methods 

 Demonstration-Performance Methods 

 Self-Paced and Discussion Methods 

 Understanding Differences 

 Recognizing Your Personal Biases 

Teaching Adults Module 2 

The Lecture and Case Study Methods of Teaching  

Traditionally, lecturing has been the most popular teaching method at colleges and 

universities.  In module two, we will look at the different types of lecturing methods and the pros 

and cons with each.  When you hear the word “lecture,” you think “boring” or “nap time.” 

However, we will look at ways to incorporate visual aids and other tools, to create dimension in 

your lecture.  Also included in module two is how you communicate with your students.  What 

are you displaying by your eye contact, body movement, and gestures?  Being aware of your 

physical communication will greatly improve your course lectures.  The Case Study Method is 

also discussed in module two.  Using the Case Study Method will allow students to partner with 

their instructor in applying concepts and principles they are studying.  We will explore these 

types of cases and how to best facilitate each. 

 Types of Lectures 

 Advantages and Disadvantages of the Lecture Method 

 Resources, Tools, and the Presentation 

 Types of Cases and Benefits of Each 

 Facilitating the Case 

Teaching Adults Module 3 

The Teaching Interview and Experiential Methods of Teaching 

The Teaching Interview Method of teaching allows for controlled conversation aimed at 

achieving new objectives.  Module three will look at the benefits gained by using this type of 

facilitation in your class and will also discuss how to “let go” of your authority and allow a give 

and take type of instruction it requires.  Exploring the Experimental Methods of Teaching is also 

included in module three.  These fun to use and relatively easy to administer exercises require 

the instructor to be thoughtful, but also allows for fun student/instructor interaction. 

 Planning for the Teaching Interview 

 Conducting and Ending the Teaching Interview 

 Post-Interview Evaluation 

 Types of Experiential Exercises 

 Selecting a Suitable Experiential Activity 

Teaching Adults Module 4 

Questions, Feedback, and Inspiring Confidence 



New instructors are not always trained in how to ask questions.  Module four will examine how 

to form the right questions that lead to more student learning.  Asking questions can be the 

largest producer in encouraging student thinking. Feedback reassures students to work harder 

and in module four, we will look at the best way to give and receive effective feedback.  Self-

confidence closely tracks how students learn, accomplish, and behave.  As an instructor, you 

have the power to increase or decrease student self-confidence.  Module four identifies the 

activities you can take to develop the adult learner confidence in their academic capability. 

 The Power of Questions 

 Effective Questioning Techniques 

 Encouraging Participation 

 Characteristics of Effective Feedback 

 Inspiring Adult Learners 

Cost:  US$490.00 

Approvals/Credits 

For information about approvals and recognition for this course visit: 

www.captech.edu.jm/ed4iacet.php 
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